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The article is devoted to observation of psychological mechanismes of manager’s activity 

towards prevention of deviant behaviour and professional deformation of Law enforcement 
bodies’ officers. Basic factors that make the biggest contribution to development of deviant 
behaviour and professional deformation and related to the specific of activity of subdivisions 
of militia and maintenance of professional role of employees of organs of internal affairs are 
considered, psychological types of employees of militia are discussed. Different methods of 
psychological defence that can lead to appearance of deviant behaviour of  militia personnal 
are concidered as well. 

The article emphasises that the main role in prevention of deviant behaviour and profes-
sional deformation of Law enforcement bodies’ officers belongs to Police manageres, because 
they urge to show to personnel the examples of right activity and correct behaviour in difficult 
and stressfull situations.  In the article authors present some arguments in favour of usage of 
psychological methods of influencing on Police personnel, suggest sound rules and arguments 
of setting up claims to Law enforcement officers, such as reality, timeliness, validity, consis-
tency, sistematicalness. 

In order to help Police manageres in daily work the authors also suggest some recommen-
dations concerning individual approach to different categories of Law enforsement bodies’ 
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officers. In particular they propose to Police manageres different plans of management with 
officers that have some temper accentuantions.  

The article also suggests complex of methods of psychological diagnostics; with the help of 
these methods psychologists and Police manageres can find out individual features of police 
officers and predict the success of their professional activity. Multi-step process of complaint 
managament among Law enforsement bodies’ officers is suggested as well. 

Key words: Law enforcement bodies, deviant behaviour, professional deformation, psy-
chological mechanismes, psychological prevention. 
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