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Professional activity of civil servants is one of the factors that stipulate the forming of 
certain personal qualities and traits of human character. In the case of positive influence, 
professional activity allows to realize its capabilities, to expose personality`s potential. 
Unfavorable motion of professional development outwardly shows itself in the decline of the 
labour, capacity productivity, and also in the negative changes of man`s mental qualities, in the 
loss of the value orientations in labour. Violation of professional activity, as a rule, is connected 
with a specialist`s psychical state of tiredness, loss of labour abilities and skills. As a result, there 
happens a stop, a break in professional activity, the labour productivity goes down. 

Professional deformation manifests itself not in the absence of professional competence, but in 
its transformation. The lack of necessary professional qualities or lack of education are the basis for 
the manifestation of professional deformation. 

For these reasons, a civil servant remains confident in the correctness of his actions and 
considers his mistakes to be necessary external factors, and therefore, they are safe. Typical 
methods of self-justification are: imperfect legislation and formal requirements; biased attitude 
of staff; overwork; lack of time; interests of the state; guide`s instructions, that took illegal 
decisions, difficulties in carrying out their functional duties. Constant self-justification - this is 
the main feature of professional deformation of civil servants. 

Key words: professional activity, psychical qualities of a person, psychological barrier, 
professional deformation. 
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