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A LEGAL CONFLICT 
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Analysis of recent publications on the topic of the article gives grounds to say that experts 

(in law) paid more attention to the subjective aspect of relations between the parties of the 
conflict, to the negotiations as a method of clarification of the parties and finding a solution of 
the conflict. In philosophy and sociology of law conflict is seen as "a normal social 
phenomenon", the mean of identifying, and without which social progress is impossible, a 
prerequisite of solving contradictions and disputes, something opposite to "stagnation." At the 
same time conflicts can be both functional and dysfunctional. 

The compromise is a way to achieve the understanding and basis for termination of the 
conflict confrontation, the completion of the conflict by concluding agreements on mutual 
concessions that provide partial satisfaction of interests. 

Under the legal compromise we mean agreement of the parties, which is achieved through 
the use of mechanisms of legal regulation (in accordance with Chapter Three of the current 
Criminal Procedural Code of Ukraine), which provides compensation for damage, conciliation 
in order to minimize psychological stress in legal relations, resulting from a number of 
victim`s experience emotional states. One of the first in ontogeny of social emotions is the 
resentment, which firstly appeared at the age of 2-3 years and generates disjunctive (that 
separate people) emotions, feelings, intentions, anger, hatred, desire of revenge. Over the time, 
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psychologists and psychiatrists have to deal with the negative consequences of the 
accumulation of neurotic resentment, vulnerability, as a stable quality of the individual. 

Offense - is an unfair distortion of the human`s "image", which occurs in response to action 
(inaction) of another person (it is impossible to feel hurt by yourself or by a natural 
phenomenon, though you can be angry at yourself or angry because of bad weather) reflecting 
internal experiences associated with feelings of anger and self-pity, for example, in case when 
the other person does not provide the expected note or did not show respect, trust, or behaved 
roughly. 

Feelings of anger and frustration because of offense pass with time, but there stays a 
general negative emotional background that goes into strangulated feeling of dignity, honor, 
pride. The moral inferiority, gained in result of offence, encourages the offended to think of 
self-defense. In thinking and speaking the word "resentment" is changed to more emotionally 
expressive term "anger." The emotional reaction "resentment" takes the form of a state that has 
arisen because of the unforgiven actions towards the person: bullying, humiliation, personally 
significant conflict. 

Thus, the state of "resentment" has two poles: the claim to another person and regret to 
yourself. These two components are present in the description of emotion "resentment" from 
both sides depending on which one is in the spotlight. Inside one meaning of resentment there 
are two options: insult for something (words, act); insult on someone. It is logical to proceed 
from the phenomenon of resentment to the question of experience (recognition) and the 
possibility of forgiveness of the guilty person. The complexity of the study of this 
phenomenon is that despite the wide spread of the notion of forgiveness in spoken language, 
literature, theology and philosophical theories; its content is still interpreted ambiguously. 
Consequently, during psychological research dedicated to apologies, difficulties with the 
terminology and research procedures appear. 

 Legal and psychological approach in solving legal conflicts can make compromises as one 
of the key tools of modern criminal proceedings, taking into account the terms of the 
psychological component and publicity. 

Keywords: compromise, legal conflict, the psychological basis of criminal proceedings, 
psychological support, the offense, the mediator. 
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